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  MINUTES OF A MEETING OF THE 

LOCAL JOINT PANEL HELD IN THE COUNCIL 

CHAMBER, WALLFIELDS, HERTFORD ON 

TUESDAY 2 NOVEMBER 2021, AT 2.00 PM 

   

 PRESENT: Employer’s Side 

 

  Councillor Alastair Ward-Booth (Chairman) 

  Councillors E Buckmaster, J Dumont and 

L Haysey 

 

  Staff Side (UNISON) 

 

  J Bruce, J Francis, J Stuart and P Stevens 

   

 ALSO PRESENT:  

 

  Councillors R Bolton and P Ruffles 

   

 OFFICERS IN ATTENDANCE: 

 

  Lorraine 

Blackburn 

- Scrutiny Officer 

  Simon O'Hear - Head of Human 

Resources and 

Organisational 

Development 

  Nick Phipps - Service Manager - 

Community Wellbeing 

and Partnerships 

9   APOLOGIES  

 

 

 An apology for absence was submitted from  Sharon 

Forde.  It was noted that Janet Stuart was substituting for 
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Sharon Forde.   

 

10   MINUTES  

 

 

 The Minutes of the meeting held on 21 January 2021 were 

submitted. 

 

RESOLVED – that the Minutes of the meeting held on 

21 January 2021 be confirmed as a correct record and 

signed by the Chairman. 

 

 

11   CHAIRMAN'S ANNOUNCEMENTS  

 

 

 There were no Chairman’s Announcements. 

 

 

12   DECLARATIONS OF INTEREST  

 

 

 There were no declarations of interest. 

 

 

13   REPORT BY SECRETARY TO THE STAFF SIDE - DOMESTIC 

ABUSE POLICY                                                                           

 

 

 The Service Manager, Community and Wellbeing 

Partnerships introduced the new draft East Herts Domestic 

Abuse Policy for the Panel’s consideration.  The report had 

been drafted following on from recommendations made 

by the Hertfordshire Safeguarding Board at the 2019 

Hertfordshire Safeguarding Adults Board Self-Assessment 

Day.  The aim was to ensure that the Council had a policy 

which focussed on staff that might be experiencing 

domestic abuse and how the Council could support them 

and managers.   

 

The Secretary to the Employees’ Side said that UNISON 
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welcomed this policy and the collaborative work 

undertaken with the Service Manager, especially as the 

Policy took on board the extension of Domestic Abuse 

Protection Orders (DAPO’s) into the workplace as per the 

Government’s Domestic Abuse Bill.  The Secretary to the 

Employees’ Side drew Members attention to the fact that a 

sentence in paragraph 7.1 had been duplicated and should 

be removed.  She said that Unison was happy for the 

Council to take the Policy forward. 

 

Councillor Buckmaster referred to the issue of forced 

marriages, whether or not this was connected with 

violence and queried whether this was covered by the new 

draft Policy as submitted.  The Head of HR and 

Organisational Development explained that the issue of 

forced marriage was addressed in the Council’s 

Safeguarding Policy. 

 

The Head of HR and Organisational Development 

explained that the Policy was very much a supportive 

policy, directed to staff and managers suffering from 

domestic abuse and provided clear signposting of what 

support was available.   

 

Councillor Buckmaster sought clarification in regard to 

paragraph 7.5.4 of the Policy which explained what action 

would be taken where the perpetrator and the victim both 

worked for the Council.  The Head of HR and 

Organisational Development explained the steps which 

would be taken in such circumstances. 

 

It was moved by Councillor Ward-Booth and seconded by 

Jackie Bruce that the Draft Domestic Abuse Policy be 

supported. 
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The Panel recommend to Human Resources Committee, 

approval of the report, as now detailed. 

 

 RESOLVED – that the Draft Domestic Abuse Policy 

 as submitted, be approved.   

 

14   REPORTS BY SECRETARY TO THE EMPLOYEES SIDE  

 

 

 There were no reports from the Secretary to the 

Employees Side. 

 

 

15   URGENT BUSINESS  

 

 

 There was no urgent business.    

 

 

 

The meeting closed at 2.10 pm 

 

 

Chairman ............................................................ 

 

Date  ............................................................ 

 

 


